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ABSTRACT

This study empirically examines the relationship among work commitment,

organizational commitment and budget behavior. In addition, this paper speculates that

employees’ perceived degree of budget control moderate the association among employees
work commitment, organizational commitment and budget commitment.

The study issued 300 questionnaires survey to employees in various types of business
for their view on work commitment and budget behavior. There are 135 surveys returned,
of which 13 are invalid due to incompleteness. Valid surveys totaled 122, consisting

40.7% in returning rate.

Result of the study finds there is positive relationship between employees’ work
commitment and budget behavior. Employees’ organizational commitment is also
positively related to budget behavior, but with insignificant influence.

As for moderating variable, the moderating effect of employees’ perceived degree of
budget control on employees’ work commitment to budget behavior is not significant.
The study finds that employees’ perceived degree of budget control has positive effect on
budget behaviors, revealing external environmental control still exceeds internal regulation
upon budgeting.

Thus, the study suggests an enhancement on employees’ perception towards to budget

control system for better budget behavior.
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