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ABSTRACT

To achieve such research goal, this research reviews references to gain the weight ratio
of the academy’s indicator for core competency and to find the observable indicators and the
improvable indicators. The researched subjects are senior managers of the country’s leading
financial companies and senior professors in the country’s leading financial departments.
The most important academy is “ability,” and the most important overall weight indicator is
“the sense of responsibility,” which is also the indicator that lifts the overall core competency.
And ““aggressiveness” is the core indicator for evaluating and observing the overall core
competency.

To conclude from the result of the research, it is suggested that schools design courses
with the industry to increase the study motif. The industry can also send people to schools to
introduce practical knowledge to students. Students, on the other hand, must participate ag-
gressively in courses and activities, learn to be responsible of the future, combine the know-

ledge and skills they learn and use them as stepping stones for future career development.
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