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The Research of Labor Contract Law In Mainland
China;:
Focusing on Adjusting of Labor Relations

Abstract

Under the market economy system, that the labor transforms into the commodity
has made the labor relations have the new changes, and the administrative
subordination relations before China’s reform and opening up have been substituted
by the new labor relations, however, the "Labor Law" has been implemented for many
years, the new type of labor relations can not be solved yet ,in this situation ,how to
solve this problem? Chinese mainland takes the law as one of the ways to adjust the
labor relations, that is, whether can carry on the labor legislation through legal means,
to adjust labor relations, resolve the present status of the labor dispute, and obtain the
reasonable mediation?

This article will take "Labor Contract Law" on the adjustment of labor relations as
the core issue, to explore the core value of this law and what it will go into ,by all
previous draft comparison, all antagonism, all law comparison ,and methods of the
law analysis. For the adjustment of labor relations, whether it can achieve the
balanced point between the rights and obligations of both employers and employees in
the legislative norms, and bring the harmony and the improvement for Mainland
China's current conflict labor problems. In other words, this article will take "Labor
Contract Law" as a phenomenon, to explain the "Labor Contract Law" through the
adjustment of labor relations legislation In order to reach this purpose, this article sets
the following propositions to be analyzed and discussed.

Ist, after China’s reform and opening up, the labor law transformation and its
influence on the labor contract system evolvement and on making "Labor Contract
Law ".

2nd, explore the legislative adjustment of labor relations under all previous draft in
"Labor Contract Law" and all antagonism.

3rd, explore the "Labor Contract Law™ on how to carry out the legislative
adjustment of labor relations.

4th, compare with the differences between the "Labor Law" and "Labor Contract
Law", and conclude the revision for the labor relations.

Key words: Labor Law, Labor Contract Law, Labor Contract Law implementation
regulations, the labor contract, labor relations.
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