THRXALASATE BER B LHEARAE

% (40.) %] :%ﬁa%’:ﬁf%rﬁﬁfﬂ #f_{ﬁ.a %1?*1&;@%5}%&%

o REBET & A (40%)
1 BrHALHRBGEHPIEM
2. BHRGABRNKY

I ATENTABERRLRLEHE

4 HHER2Z E TS BAALERZ BT FH

SR T AR A T TR - kA B & K AR R

REBRMER (302%) -

ZRBRARS AR IEARE $AMARIESRIHNBLIERR

HREBHR (30%)-

(% ' H.2% ) &)



FEALAELTE EEEH LHARHR

F7 (4n) 9« Sy R BT MR g psan Fris

— ~ F{TERisZ s ml] - 38 LIRAT— - Z P hRI AR R B T
B ST AR A A R AN S A SO LA 32 BRI - 27 7 A
AR » Qs BT, PR BT - R
(—) ZE UM BT R S R TR R T Y AT R RIS L

FH AR | SR 0T R AR 7 e bR+ 205
() L BAZET o CEANEERGTT - AUSTRTRER - R RUF RS S AT R

FEE IR - M BEE S TR BT HEIVET - Bl -
L EF S T MR a - LR TR 7 M AR
o

2. HRTEIS RN T IBTBERASH? SO
3. ARIGATL - LZTRLERRBSE 7 AEERE? 353
(Z) Pa=rph ol 1FEIHRE] -

1. BRNFEZ RIS RS IR o ISR « T AT E L
ISR R - R DARRI IR 7
EHRZAA? 54F

2 kb ANSTRRIE SR - FEIARSE A AT EORAR A
B + B 2 oS TR A S I S AR R T S

3.3 HESOTRENNERES T ELEEOET - THSEY
B4R Tl - ETER AR SRS EEE ? 55

— AR A EATERETES G BTSN T LRI R R - 1T uE R
ANy e R
(—) PEGED.ST P #ETIERRM? 105
() ZEPETF RS- FITIESI RS LR LR
TAEE 7 LNiEER R - AR TRAe R [ERIRME
BfE? 104y
(=) 2B EBHAEEEiES SEME T A
1. Hoefesiidl TR Esamnl | L7 BT AT Ear 7 5o aleh
TE - BREMAY - AR - 1057
et Trag=l| I s B e ) e e R A S
e FRAEIEER Tz gt ) 7 1047
(bd) BISICRE OIS MM CIRRIRE 1 G BRSS! B
M [ e -~ = 2 R B - o1 - K B R I (s

[

(% ( A& 1T R)



TR ATLUA S BE TR T T AR AT A AR

A E F AR

S (ga) Bl A SRR AT AR -3k ¥

— ~ f735 4t € # 38 (soclal dialogue ) * A £ B B AT 8 M AZHRT -
AFTEMESILEHE - HHRELRE 720%

I FRbRT TS TS SR E SR

—REEARER®E LA RRNeReib--RIbEAt &
WAk EFMEL ERE LR TIESTH R ik -

—RAFAS % BN TNMAR TS24 EFIEEAH
REr FEmprEt FEIRERM - LI RBERFFER

IABRFER 2SS BEMFUHSALERARAELANETE
B -BRAR HAEBRFHOTIHELBRESGEFLE - P5ALER
FHEEFH BAEMNATRABRERNBE TR RS - #0AEYT
FTRAMTHERES  ERHEBNIITE - CFELRATHNETEL
B AR R B A BAE -

AHARBALSHTIGFEET 35

|, R EMAERNETEyFNMESE  FHN AT ot dgE?
3%

TS TESETHEEL ? EoH T ES BB R L
HE? (STUHB568T45) 720%
ZoHEETHXMZAT ES4WEEH 3%

[ g8

Corporals vexdes of conduct and thedr certification procedures have besn referred ko as the “thivd
wyy™ b promnate incernations] labor righta. after govemment regolation and trads union organizing and
collective barzaining.  Prometing global aceountability lor bibor riwhis in wkkay™s Border less wiorld
means purswing a multitude of methods that involve ao arey of non-trditionnl ascors and endas of
conduel present a recessary additional model far premoting corparabs sccountability,

Codes of conduct n3sume many feetns and relas.  One function is in secting a standard to which
companies publicly commit.  Although codes ace nel wenerally legally enfurcsabls, thes are backed
bu the reputation of the comparny that adepts them, supported by the over-preaent threal of media
exposure.  As such, codes van be wselul advovacy ools for monitering amd assessing carporars
perfurmance, educating workers, mobilizing consunicrs and investors and as a catalyst for debaoe abeu:
the need for stranger government wod iote e vsounsntal enforeemsng of labor rights,

Im the lasl Lve 1o tan years, appressive campaipns in the Emited Stztes by lahor wrowps, BGi0s
andl srudent activists have creabed an covirpoment where companies, particolarly hrand focnsed
companics, have [l compelled to take responsibility for the abor practices of their principal
contracters and supplicrs. Az o rosult, in some cnses Pvoluttary! codes of corduct are not whaolly

discrotionery sioge ey are sanctinned in varving meazwres yomedia, consumer and mvesbor pressute,
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