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Comparisons between the sand tray world assessment technique
and the Rorschach Inkblot Test
by Wright, Dorothy A.,

Projective assessment techniques have frequently been used with children to
provide insight into the child's personality functioning. The sand tray world
assessment technique, originally developed by Lowenfeld, was one of the earliest
projective play assessment techniques.

A review of the literature concluded that the utility of the sand tray world
assessment technique has been limited by a lack of standardized and consistent
interpretive procedures. Grubbs (2005) developed the Sandplay Categorical Checklist
(SCC) to provide a comprehensive approach to the analysis of the sand tray world.
Since the sand tray world assessment technique has been and is carrently being used
diagnostically (Johnson, 1997), it is essential that reliability and validity be established
for this technique. The Rorschach Inkblot Test, developed by Herman Rorschach, is
the quintessential projective assessment technique and has a long history of application
with children both clinically and in research. The Rorschach is a well-established
projective assessment technique with thematic and theoretical similarities from which
comparisons to the sand tray world assessment technique can be made.

Therefore, the current study utilized both quantitative and qualitative analyses
through grounded theory to assess the clinical utility of the sand tray world assessment
technique as a diagnostic tool. The quantitative results yielded inconsistent and poor
inter-rater reliability coefficients. The qualitative results found agreement in the
interpretive statements that were made from the SCC and the Rorschach in the core
areas of cognitive processing, reality testing, problem solving, and interpersonal
relationships. Despite the overlap, the study concluded that the sand tray world
assessment technique should not be used diagnostically until further research
substantiates the reliability and validity of the technique. However, qualitative results
moderately support that the technique could be used to provide further understanding
of children's functioning in the four core areas listed above.
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Developing a measure and an understanding of the individual
experience of happiness at work
by Albano, Joseph F., Jr.,

The purpose of this study was to define and assess workplace happiness by
developing the Workplace Happiness Index (WHI), a new measure of the worker-work
relationship. The WHI was used to identify and then interview high- and
low-workplace happiness individuals in order to gain a deeper understanding of what
it means to have a high or low level of this attribute.

In this study, a theoretical basis for workplace happiness was developed based on
Aristotle's notion of eudemonic (% & #&) happiness, Waterman's model of identity
formation, and Ryff and Keyes' study of psychological well-being. Workplace
happiness measures the degree to which the workplace supports the psychological
needs and civic aspirations of the worker with respect to six dimensions: (a) meaning,
(b) autonomy, (c) behavioral norms, (d) feedback, (e) supportive relations, and (f)
personal growth. This approach was in contrast to extant measures that focus on the
degree to which worker behavior supports the goals of the organization.

The WHI was developed by constructing a Likert-type response, web-based instrument
based on the theoretical model of workplace happiness developed from my review of
the literature. Rasch measurement techniques were used to calibrate (N = 86) and then
verify (N = 67) a valid, interval-scaled measure of workplace happiness. Based on this
measure, participants were selected ( N = 8) to take part in telephone interviews
conducted to develop a description of the experience of high and low levels of

. workplace happiness. Rasch analysis of participant data-demonstrated the reliability of
the WHI, and the telephone interviews provided evidence to support its content and
construct validity.

Workplace happiness is a theory-based, empirically validated measure of
dimensions of the worker-workplace interaction that is anchored in a different
theoretical basis than extant measures such as job satisfaction. This perspective
provides an alternate framework for examining individuals' experiences of the
workplace and can serve as a platform for further research into the impact of the

workplace on workers.
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# ~ Answer the following questions. (Write in Chinese) (20 4-)

1. What is ANOVA (Analysis of variance) ? 59)

2. What is the formula of F test? (5%)

3. Describe the reasons why the ANOVA can be used to test whether the group means
differ significantly or not? (10 %)

45 ~ What is the meaning of culture bias in tests ? How to check the culture bias
in tests ? (Write in Chinese) (104-)

& ~ The following five terms of references are not correct in terms of the APA
~ style. Please check and write out why they are incorrect on your answer

sheet. (102-) (#HM24)
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4. Barnard, C. L. (1971). The Functions of the Executive. Cambridge, MA: Harvard
University Press.

BiE:

5. Powers, J. M., & Cookson, P. W. Jr. (1999). The Politics of School Choice Research.
Educational Policy, 13(1), 104-122.
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Most days, I feel completely worthless. I just sit around
the house and nothing seems to get done.

Let’s look at the word “worthless.” Exactly what does
that word mean to you?

Well, I suppose that a worthless person is someone who
doesn’t contribute to society and doesn’t do any-
thing—someone like me.

Can you think of anyone else who you would describe
as worthless?

Actually, no. [ can't.

If you were to meet someone else who is worthless, how
would you know it?

I don't really think of other people as being worthless.

What if you met a person who, like yourself, was unem-
ployed and not spending time with friends? Would you
consider that person to be worthless?

Not at all. If anything, I would feel empathy for that
person.

It seems that you have different standards for yourself
than you do for other people. Is it possible to change
your view of yourself to match the view that you might
have of another person who is similar to you?

I guess it’s possible that I am not worthless, although 1
still believe that there are lots of things in my life that
need to change.

(data from: Antony & Swinson, 1997 )
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